
URME summary of stock issuance per fillings

October 2005 $50,000 plus 
1,000,000 
restricted stock 

Database plus lease Additional $100,000 
paid February 2006

November 2005 154,000 Reg S 
and Reg D shares

50c per share

December 2005 50,000 shares $150,000 cash Database and lease 
acreage “Moore Trust”

December 2005 1,300,000 (1.95 
million post-split) 
share stock 
options

50c per share CEO Reneau and 
Exploration Officer 
Adnani  

December 2005 300,000 (450,000 
post-split) options

50c per share “Consultants”

December 2005 3,150,000 options 50c per share Corporate officers and 
Consultants

January 2006 18,750 (28,125 
post-split)

For drilling database per 
agreement

January 2006 905,000 (1.35m 
post-split)

.50c per share

February 2006 515,000 (772,500 
post0split) shares 
restricted stock

.50 per share Stock Promotion to 
Eurotrade

February 2006 250,000 options .50 per share Director and COO
March 2006 250,000 units 1.00 per unit, 

includes 1 share plus 
½ warrant at 1.50 per 
share

Feb and March 
2006

1,500,000 shares 
per options

.33c per share.  

December 2006 5,400,000 shares $2.50 per share plus 
½ warrant 
exercisable at $3.00

Now being registered

January 2007 615,000 options Exercisable at $3.00 To employees 
consultants officers and 
directors. Company is 
already committed to 
paying executives 
$480,000 per year.

Summary:   
Financing shares have all been sold for $2.50 or less – plus warrants.
Millions to officers and directors.
10 to 20 times more paid to insiders and stock promotion than for mineral rights or 
development
Millions to “consultants” for stock promotion here and in Germany.
Zero proven reserves.


